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INTRODUCTION EAILIS

FAMS Security Services is proud to introduce itself as one of the top leading ISO 9001:2015
Certified Security Company engaged in the provision of security services to its clients, which
includes corporate sector, financial institutions, residences and semi government institutions.

The company was established in September 1999. Government of Pakistan Interior Division has
issued NOC to operate as Private Security Company. We have also been granted NOCs /
Licenses for Province of Sindh, Punjab, Khyber Pakhtoon Khwa and Balochistan.

Our head office is located in Karachi and branch offices in all four provinces for operation and
coordination in provision of Security Services. We have an excellent highly trained management
staff drawn from ex-armed forces.

We have a very fool proof recruitment policy. We carry out detailed scrutiny of personal being
recruited for security duties. The NIC of the individual recruited is checked through NADRA
Verisys system installed in our office.

We carry out the character verification of the individual through APSAA which gets the
verification of individual from Police Special Branch in the shortest possible time.

Training of guard is of great importance for us of security guard before sending for deployment at
the location. We take the service of APSAA training school for imparting the training to
Supervisor &Security Guards which includes basic security training, weapon handling and firing
at the range of different caliber of weapons.

We have a wireless frequency allocated by Pakistan Telecommunication Authority for
establishment of base station, mobile and walkie talkie sets to have command & control of the
security guards deployed in the area and coordination.

We are proud to say that our company being in security services business for the last 15 years has
not been black listed in any Government/Semi-government and corporate sector.

We are also member of All Pakistan Security Association Agencies (APSAA) SMCE our
inception. We have also been awarded Certificate of Appreciation by Home Department
Government of Sindh.

Assuring you to provide our best services and looking forward for mutual beneficial relationship.
Thanking you &Best Wishes

MasoodZaheer
C.E.O
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OFFEREDSERVICES

We provide Security Services transition program which will include;-
* Detail review of your facility to determine your specific security needs.
* Selective study of your existing Security & Safety Departments.
* Performance of your staff "Security Awareness".
* Training of your staff on Security Awareness.
* Security of Information & Documents.

Besides the above we have both Armed and Unarmed Guards to cater for the requirement of
client:-

* Guarding premises.

* Protection valuable Stocks.

» Security at special events or functions.

» Executive & personal protection.

* Mobile Alarm Monitoring Services. (Vehicle/Motorcycle)

* Recovery of loans (movabale / unmoveable) especially from leasing companies.

* Verification of Human Resource Department.
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MANAGEMENTPROFILE

Our management of personal is drawn from Armed Forces and Civilian Cadres who possess
excellent Management & Administrative skills to be able to provide you with disciplined services
round the clock and is proactive.

Since our commitment is to provide quality services, we have put together a team of the very best
through our tough selection standard.

Our members of the staff are equipped with state of the art of weapon and an extensive
communication network to assist them in the execution of their duties.

Managing Director - Maior (R) Haroon Magsood

Haroon Magsood S/O Magsood Aliwas born in 1951.Basic education from Lahore joined Army
in 1971 and commissioned in 1972. Retired in 1994 after completing 23 years as Major.

Held various staff and command appointments during service in Army. He has done Masters in
Business Administration from a reputable University of Karachi.

He established FAMS Security Services (Pvt) Ltd in 1999 as Managing Director.

Chief Executive Officer - Mr. Masood Zaheer

Mr. Masood Zaheer by profession is a businessman and is in this profession for the last 10 years.
He has done Masters in Business Administration from Iqra University.

He had worked in American Express Bank for eight years and during his stay had one several
Security, Management and Human Resource Trainings.

He was also Chief Executive Officer of Avalon Services Private Limited which is one of the
leading Human Resource Company in Pakistan.

Has rich knowledge on Security Matters pertaining to recruitment, deployment, weapons
handling, safety and security measures pertaining to security staff and clients.

Takes prompt action on any complaints regarding security matters and resolve the issues in the
shortest possible time.
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General Manager - Major(R) Mahroof Ahmed FAIIIS

Ex-Army officer who served in Army for 23 years and retired in 1999 as Major.

Held various staff and command appointment during service and presently working as General
Manager. Worked in Kasul Musaffa (Pvt) Ltd, presently known as Ghani Glass as Manager
Administration and Security for two years.

Joined Security 2000 and deputedas Manager Security at AI-Noor Sugar Mills located at Moro.

Joined Shamsheer Security Guards (Pvt.) Ltd in 2001 as General Manager and worked in the
company for 10 years.

Has rich experience in security matters that include reccee of location and preparation of
deployment plan. Draws company recruitment, training and deployment policies and implement
these in later and sprit.

Deputy General Manager - Mr. Muhammad Shabbir Mir

An ex Naval Officer ranked CA(T) IV (PO) who served in Pakistan Navy as a Chief Petty
Officer OPS for 21 years.

Law graduate and done Masters in Political Sciences from Karachi University. Has done security
motivation, fire fighting and administration courses from United Kingdom.

After his retirement he worked in different Security set up as Manager Administration and
Security. Has vast experience in recruitment, training, deployment of security staff and very
sharp in resolving any disputes/matters.

Conducts lectures/demonstration offer fighting techniques and employment offer fighting staff so
desired by client.

Manager Customer Services & B.D Mr OasimRaza

Hehas done Bachelors ofBusiness AdministrationfromFederal University Karachi. Worked as
SeniorManagerOperationsFrom20018to2014inMatrixTrackers(Pvt)Ltd.

Attended numerous short courses of Security Administration from reputable organizations. Can
organize, plan and presentthesecurity needs of anorganization in a methodical manner.

Understandthetechniqueofdealingwiththe securitystaff/clientandpromptinresolvingthe issues/
complaints.
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OURVALUEDCLIENTS

SMBB Trauma Center Karachi

Audit General of Pakistan

National Textile University

Air waves Media (Pvt.) Ltd. [NEWS ONE Channel]

Airwaves Media (Pvt.) Ltd. [TV ONE Channel]

TVONE

Sui Southern Gas Company Limited.

@ K&Ns Foods Private Limited.

%@ Sui Northern Gas Company Limited.

%"%#/J Pakistan Banks' Association.

s 0N . .
E Jinnah Post Graduate Medical Centre.
-
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Usman Institute of Technology.

Royal Packages (Pvt.) Ltd.

International Brand Private Limited.

Pakistan Post.

Siemens Pakistan Engineering Co. Ltd.

Clariant Pakistan Limited.

Alpine Gelato — Ice Cream Parlors

Wah! Brands (Pvt.) Ltd.

Mama Baby Care School

Qasim International Container Terminal

KarachiToolsDies&MouldsCentre
Ministry of Industry
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STANDARDOPERATINGPROCEDURES

RecruitmentSystem

ProcedurefollowedfortheRecruitmentofGuardsforsecuritydutiesasunder:-

ThecandidateforemploymentisinterviewedbytheGeneralManagerofthecompany.

Guardbeingemployedisasked/checked;

Original NIC is obtained and verified from NADRA Verisys System being
installed in company.

Familybackgroundisasked.
Educationdocumentsifanyarechecked.

In case of an Ex-Armed Forces, his retirement book issued by the concerned
department is checked. Hisinvolvement in anydisciplinary case/criminal case is
checked/questioned if any.

Theknowledgeofsecuritykeepinginviewhisdesignationisasked.
Knowledgeregardingthehandlingofweaponsisasked.

The employee is asked to provide a copy of NIC of guarantor with address and
contact number andsecured in the personal fileof the individual.

He is questioned regarding his health and an apparent close check for any
physical/naturalabnormalities.It is to be ensuredthat the individual is100% fit for
duty and is medically category "A".
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VerificationofGuards

AftertheselectionoftheGuard ismadethentheverificationofguardiscarriedoutasfollows:-

A verification form is filled and these forms are sent to local Police Station
through the representativeof the company and get the verification form certified
from the local Police Station for any criminal record.

* Therepresentativeofthecompanyissenttohislocaladdresswhichhe hasgiven
atthetimeofenrollmenttoverifyastotheguardisresidingatthataddress.

* The guard credential is further verified through APSAA (All Pakistan Security
Agencies Association).

* The document sent to APSAA according to the format sent by APSAA are as
under:-

» Verification CRO/CIA:The CRO/CIA checks the detailed record of the
individualfor any criminal record.

» Character and Antecedent: Verification of Character and Antecedent is
sent to Senior Superintendent of Police Inspection Private Security
Companies cell.

« Finger Print Verification:The finger print verification is sent to AIG
Police Forensic Division Garden East Karachi for verification of finger
prints.

* The NIC of the individual is verified from the Verisys System installed in the
company and the copy of NIC Verisys is secured in the personal file of the
individual.
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Training

Trainingisthe mostimportantpartofan individualwhoistobedeployedas SecurityGuard. The
procedure being followed is under:-

*  On recruitment the guard is kept at theHead Office and briefed regarding the company
rules and regulations.

* Heistaughtaboutthedress regulationswhichinclude howto bedressedsothat hegives a smart
outlook and an agile guard.

* All Supervisors and Guards are sent to All Pakistan Security Agencies Association
Training School (ATS) for imparting training.

« All Pakistan Security Agencies Association (APSAA) Training School has made a
comprehensive training schedule which covers allaspects of training through lectures on
security matters and handling of weapons in case of basic training for four days and for
refresher training for three days.

BasicTraining

Basic training is given tonewenrollment raw insecurity aspects forperiod offour days.The
schedule is as under:-

 Day-1:- Familiarization  lecture = on  security, familiarization  and
stripping/assembling of weapons in use.

» Day-2:-[ ecture onsecurity duties, firefighting, and first aid, response in caseof
emergency and relevant legal aspects in ATS.

* Day-3:-Weapon handling, musketry, introductionto dress code and implication of
wearing wrong pattern of uniform.

* Day-4:-Firingofalltypesofauthorizedweapon on A TSfiringranges.
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RefresherTraining

This is designed for ex-armed forces personal and those who have completedtheir basic

training for duration of three days.

» Day-1:-I ecturetorefreshthebasiccourseknowledge.
» Day-2:-Musketryandshortgunfiringpractice.

» Day-3:-Musketryandpistolfiringpractice.

On successful completion of training at APSAA Training School (ATS) the Supervisors and
Guardsareawarded training certificates byAPSAA TrainingSchool. TheSupervisors andGuard are
then deployed at the location.

CHECKINGSYSTEM

We have a very fool proof checking system of the guards being deployed at the location. The
checkers are deployed zone vise tocarry out the checking of guards round the clock. For this in
each zone two checkers are deployed keeping in view thearea radius who are mobile on Motor
Cycles. Theycarry outchecking atdifferent timingsat thelocation day&night. Onweeklybasis the
checkers are routed i.e day and night. Similarly the checkers are rotated zone vise on fortnightly
basis. The checkers areresponsible to check followings:-

a.

b.

Uniform,Boot,Belt,Cap,Appletsandhaircut.
Propershaveincasethepersonisnotkeepingbeard.
Weaponinserviceablecondition& Ammunition.
Weaponauthoritycard/letterissuedbycompany.
Photocopyofweaponlicense.

Companyidentity card.

Alertness.
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MANAGERIALSTAFFVISIT

*  GM/DGM/MOvisitsthelocationonceina fortnighttoalllocations.
» Physicallycheckingofallguardsdeployedatthelocationiscarriedout.
* Supervisorandguards areaskedregardingtheareaofresponsibilityandtheirduties.

» Reliefsystemoftheguardischeckedincaseofguardhasto leavetopartforprayers, food and
washroom.

* Discusswiththeguardregardinganyproblemincaseof boarding/lodging/food.

*  Meetstheclientsanddiscusswithhimregardinganyproblembeingfacedregarding
SecurityServices.

* InfonnManaging Directorregardinghis visittothe locationand clientcomplaintsand
actiontaken.

WEAPONMAINTENANCE

Onequalified Armourer is employedin the company. System adoptedby company for Weapon Maintenance
is as follows:-

* Visitofthearmourertothelocationisonfortnightlybasis.
» Carryout servicingofweapons atthelocation anderadication ofminor faulton thespot if any.
» Ifthefaultisbeyondtherepairatthelocationtheweaponisimmediatelyreplaced.

» The faulty weaponisbrought attheworkshopestablishedin Head Office andrepaired. Before
sending the weapon to thelocation the weapon is checkedby carrying out firing.
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INSURANCE

AllguardsareinsuredfromarenownedInsuranceCompany.
Allguardsareinsuredincaseofdeath whileperforminghisduty.

Allguardsareinsured incaseofanyinjury duetoanaccidental fireorduetoaninjury
causedbyfirefromanycriminalelement.

Incaseofanydisabilitycausedduetoanyaccidentalfirethepersoniscoveredby msurance.
Incaseofanynaturalcalamity.

Vehicle/weapon/wirelesssetoranyotheritemswhichcostaccedesRs.10,000/-1s insured by
the company.

Listofguards/materialwhichisinsuredissenttotheinsurancecompany. Thelistis updated on
fortnightlybasis, keeping in view thefreshenrollment/leave/discharge.

RELIEFSYSTEM

» Tocaterfor any absence ofguard atthelocation a sizable strength of guards areenrolled,
trained and kept as Jump Guards in Head Office.

* In the eventof anyguard absence at the locationdue tohealth orany other unavoidable
reasons therelief is providedto the location.
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LEAVE/DISCHARGE

The guards on the location are not supposedto leave their locationwithout applying for
leave or informing the Head Office.

Guard proceeding onleavefora longperiod /discharge has tosubmit application atHead
Office giving a clear one month notice period in advance.

Onreceivingtheapplication thestaffattheHeadOfficeplansreliefofguard. Theguard
issenttolocationonedayearlier tounderstand/familiarizetheareaandthestaft.

The guardproceedingon leave/dischargedeposituniformissuedbythe company.The store
departmentissues the clearance chit to the guard.

DISBURSEMENTOFSALARIES
Salariesaredisbursedatdifferentlocationsaspertheplanofthecompany.
Companyensuresthatallguardsarepaidsalariesbefore 10®ofeverymonth.

Paymentsof guards proceeding on leave/discharge arepaid by 20"of every month their
complete emoluments.
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INCENTIVEPACKAGE

AllSecurityStaffaregivenincentive/welfarepackages:-

On completionof oneyear duty in the company the guard is given a yearly increment in
the salary as an incentive. One year completionperiod maybe wavedin case the guard has
shown exceptionally good performance while performing duty.

In case of an accidental injury while performing the duty the guard will be provided
medical treatment. All expenditure will be paid by theCompany.

Insurance cover will be provided from a reputed Insurance Company m case of
injury/disability/death, while performing the duty.

Companywill provide accommodation to guard in caserequiredby theguard keeping in
view the area and strength of deployment in the area. However accommodation may be
providedat Head Office providedthe guardlocation is close to the vicinity of Head Office.

Transportfacilitywillbeprovidedforjumpguard/newlyenrolledguardfordeployment.

Annualleaveswillbegiventoguardsoncompletionofoneyear.i.e365days.
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HSE(HFALTH.SAFETY&ENVIRONMENT)POLICY

Health, Safety &Environment is paramount importance for an organization. FAMS Security
Services (Pvt) Ltd ensure strict compliance ofHSE policies in linewith the current laws.

Since we are committed in provision of security protection toany organization through Human
Resource, fire arms and other equipment, we have not to compromise on quality. Salient
objectives are:-

* Employees selectedshouldbephysically andmentally sound and robust tosustain all
type of hardship and take decision at the time of crises.

* Ensure all equipment provided i.e. fire arms, wireless equipment, walkee talkie,
scanners etc are in good working condition.

* Ensurethemanpowerutilizingtheseishighlytrainedandproficientinhandling.

* In case of equipment reported to have any fault then immediately the fault is
eradicated or the equipment is replaced.

* Employees deployed at the premises should educate them self with the Standing
Operating Procedure being adopted/followedinan event ofanyemergency andits
compliance.

* Any employee is found orsuspectedto be underthe influence of alcohol or drug to
be terminatedimmediately and strict action against the individual to beinitiated.

* Ensurepersonalhygienecleanness.
* Ensurelivingarea,officetobeclean.

* Nounnecessary playing withtheweapon which maylead toanaccidental fireand
may injure himself or any otherperson around or may damage theproperty.
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CLIENTCOMPLAINTRESOLUTION

QuickresolutionofcomplaintsbytheCompanyisofgreatimportanceforitsgrowthand success. This
builds confidence between theclient and contactor.

Theprocedurefollowedisasfollows:-

The operationroomis establishedin HeadOffice,which remains open roundthe clock
manned by Security Supervisors.

We have installedthreePTCLIines andtwocellphonesto attendany complaintbeing made
which is endorsed in complaint logmaintained in operations room.

The contact numbers/cell number of General Manager /Deputy General Manager is also
given toclient at the time the Guards aredeployed.

The supervisoraftertakingthecomplaintresolvesthe,matterintheshortestpossible time.
HeinformstheGM/DGMregardingthecomplaintreceivedandactiontaken.

TheGM/DGMmakesacalltotheclienttoensurethattheclientissatisfiedandthe problem is
resolved.
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CertificateofRegistration

QUALITY
INTERNATIONAL

ThisistocertifythattheQualityManagementSystemof

EAMSSECURITYSERVICES(PVT)LTD.
79-F.Block2.P.E.C.H.S.
KhalidBinWaleedRoad.Karachi-Pakistan.

hasbeenassessedandfoundcompliantwiththerequirementsof

ISO9001:2015

approvalisherebygrantedfor registrationprovidingthe certificationrulesand
conditions are observedall thetime.

CertificationScope SecurityGuards&OtherSecurityServices

Certificate N.c, QMS/PK/270428
Dateof Approval 02/11/2019
Dateoflssue 02/11/2019
DateofExpiry 01/11/2020

(D

AuthorizedSignatory

QualityInternational-Certification
www.quiiilityintl.net

ThistenifieateisthepropertyofQusilityInternationalandmustbereturnedonrequest. Thewlldityofthecertificateissubjecttothecontlnuousmaintenance

of the qualty system acconlir«totheabove standard, and the fotk,w-up surveillanceperformedbyQL
clarlftcatlonltegardircthescopeofthecenificateandtheappHcablyofthestandardcanbeobtainedbyconsultingtheorganization

FIM'ther
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GOVERNMENTOFPAKISTAN

CERTIFICATEOFINCORPORATION

(Undersection32ofrhe CompanfesOrdinance,J984(XLVIlof1984)

of1999 1"

7947

CompanyRegistrationNo.L-_e_

s fJ..K.SSECIJIUTYSERVICES(P\IVATI)
Therebycertifythat

Llkiao

isthisdayincorporatedundertheCompaniesOrdinance,1984

(XLVIIofl984)andthatthecompanyislimitedbySNARiS-A
PtcJVATECOMPANY.

TAHDMAHMOOD)

JointRegistrar
ofCompanies
s .\y.‘l\
T 0F pAVS

Uertificate of Membership

1S-01-1001 APSAA-50;
Members Sl

9tf /s Pf19tf.SSecuritySerflices

[PrivateCimitull

ikd du/, 0O/

J\11'.Jakistane.curit-gJ\gencies
J\sso.ciation
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LicenceNo. ? i 4
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Oe"a'tment Gove, or
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LICENCE FORSECURITYSERVICES

Thislicence isherebygranted undersection 50rSindhSecurity Agencies (Regulation &Control) Ordinance,2000 to
M/SIAMS SBCUUTIISERVICES(PVTILM.36<,SUITt2 21-UFL000. STADIUILIINEID:L.PIIASEV.D.BA KARACHIL,

h>operateasprivatesecurilyagency inSindh.

Thelicenseeshallbesubjectlotheprovisiol 1softheSindhPrivateSecurity Agencies(Regulation&Control)Ordinance,
2000,rulesmadethere-underandinstructionsissuedbytheP.-o,°incialGover-nmentfromtimeto .~~~ |

Thelicenceautomaticallystands expiredul 1lessrenewedInaccordancewilhlhep rovisifns df the rules.

SECREFARY TO COVERNMENT OF SINDH
HOMEDEPARTMENT

tIITINIUTIOT!APNItIATION

Home Department, Government of Sindh highly appreciates the assistance rendered by

M/s. FAMSSecurityv Services(Pvt.)Ltdto the Government of Sindh on theoccasion of

GeneralElection 2002 in the law enforcement&maintenanc ______e-of peace and order.

I'MVMHH!

Dated
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(',o"e‘::me Departmep, /ab

FORM-B LICENCENoO-L- - - -

[SeeRule3(3)]

ment of the p,,

[

LICENCEFORPRIVATESECURITYCONMPANIES
SeeRule3(3)

ThislicenseisherebygrantedunderSection6(2)ofthePunjabPrivateSecurityCompanies

(Regulation and Control) Ordinance, 2002 to M/S
EAls SECDILITI s:avicES §nV':|gE§(:PRVT.> LID--tooperateasPrivateSecurity

CompanyinthePunjab.

Thelicenseeshallbesubjecttotheprovis1onsofthePunjabPrivateSecurityCompanies
(Regulation&Control)Ordinance,2002andRulesmadethereunderandinstructionsissuedbythe

ProvincialGovernmentfromtimetotime.

The licence shallautomatically standexpiredunlessrenewedin accordance withtheprovisions of the
Ordinanceand rules.

SECRETARYTOGOVERNMENT OF THE PUNJAB
HOMEDEPARTMENT
(LicensingAuthority)

EEsEmEsAAEAERSRANEIREREERARARSRRRRRRERRERRRRRES

msssssEsEsEEEREEEEEREERES

Q:*i-A PAKISTANTELECOMMUNICATIONAUTHORITY

HEADQUARTERS,ISLAMABAD

LicenseNo.J.,J£,0_2/a,,H

LICENCETOESTABLISH,MAINTAINANDOPERATE
WIRELESSFIXEDANDMOBILESTATIONSINPAKISTAN

ThePakistanTelecommunication Authority (hereinafter calledAuthority), is hereby pleasedto granta non-
exclusive license to M/ISEAM ecurity Services (Pvt) Limited
Licensee") toestablish, maintain and operateVHE Fixed Wireless
stationsorbothin Pakistan, as mentionedabove,on the terms and conditions(attached as Annex-l) in the
license in exercise of thepowers conferredby section 5 ofPakistanTelecommunication (Re-organization) Act,
1996(hereinaftercalled the "Act"). The detailof the system/ networl<isonthebackside.

(hereinafter called the"
wireless fixedor mobile

(LT CTE e
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CCTTETT T
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NO.SO(H)(KP) r'2(J61/
COVE:HNAIENT OF BALOCJJJST, N
HOr.-JE&TRIBALAFFAIRSDI:I'ART/',1.;/'n'

(KP/OPSection)

OatcJQuellathe, Julj;2002

Il cJrit.Yserv:.ce

neos.e.1.r éc\/ 3+.h

LICENCE

JTOOPF:RATF.ASPRIVATESECLIRITVCOMPANYINBALOcms - -Al'-

Rt.:lizrclJce corresp.oncknec n.:ling with ourkHe:rN.o,
<lah:d : ..mthcsubjcctnuic:<la-)>)vc.

TheGovcrnmeul of BalochistanilomcDepartment  herebya\\\hOfis.-the

operatingofMIS

with  in  theProvinceofBalochisrnn  asSccurit)  Agem:y10pro,ioc:.e:uri\:;;

s,:;rvil.:,:toPdv:;11,;:/Con,mercialOrg:mi,;utiOnandcompaniesetc,subject.othe
followingconditions:-

The SecurityCompany/agency\\illnotrcmkrservicestolhefol\,)wing
withoutprior:ipproval ofl!om.:&Trihal A ffairsDcp,anmem:-

AutonomousBodies.
ProvincialUovcernm..:nl
Mini:;!il: .
AnyGovernm.:nlAgency.
Sensitive:KcyPoinls.

T!11:SecurityCompanywillnotemploynnych-ilianpcr,on\\ithmi,prior
ckaranccfapprovalof"lhcl!01m:!kp,Htment& DIGSpcem\\r:mch.

1"y Thi:SecurityComp,mywillnotrenderservicelothesensi\i\.;:'r-.::::-,points
:itanycost.

TheSccurityCompanywill nv\engageany peri;onfromEY.-1\rmec.Force b,-
\irpm! For<:e Ex-CivilArm.;J Forcewi1hou1 prior Ck:nance ofthe Mini.-my

of Inh:rim.G11vnl1111cn\ 1>f 1>akisla11, blamabad.

If.111y cmployc:c:orth.:!->ccurityC\1mpa:;yi; foundinvn\",Jinc.imina\
actil -ityi.c 1hdb, dccoily.robbery/rnunkrtreason orun\i- \a\e al.-.i-.:itic
t:lc.thAr::ncy/Own,;;r,,i!1b<2h'c!Jr,:r-on,ihleandli::i'okwan,-\ega\
actionl,yPm,,indi!!Govern:1 Inl aiiath..:s:mctioning,mlhori\>5h.cIhas.-.:
"vesl.:d righl lo canedits sarn:1ion.

Thesecuritycompan}sh,11!ti..1 ! Tm11h.:l:i,;-/rulespolicyandim.trn
thesubjectframedbythe Gon:rnrncntfromtimetoti1im:.mdrnatthe ('omnanv

onon
,;hall




C:OVERI'i-:hJerOl'.e,-J.P.P,
rlmiE/iiD;rRIDALT,PPAIRSDEI'LR''.:Ei! T
1JO.SO(P.1)hD/d-51/112

Dated Porlowny the 10~3-2001

r,,i01-1tel'<"yenl-l,iaf;r>cl(n),
e Lol I o T s irS (Pt )

7 LGN e_d_ /it fi 1, BGi-'h,, 1, !
it Toe1-11"1cld,

Subjoot: Herc ACre UL (T ), i (1)
Ln.,<errne;-..,u-:.* O U S
L1l Yl ——
Rederence corvosmmndance vorlin: with

yourltte:r110e.- /.:/\"]/1..... . aat<'cl R 1 AV |

ontho eubjcctotcanbovo,

2, 'ho<:ny"I'.'l11 W'lltofn.-.-i.r.I'."Ho-,,,»k11
Tribolll1ffnlr$Dop:i:rtmontklrinoobjoct.i.onto:;he
operatbc;of EN-IZSECUIL_1J._ YDf- fIVICE." .(PI'!)1.11. ffr/>

withintheProvtnceofN,W.F.P,::isSocl IrityA;,onoyto

providesocurityao:rv:lcesto?rivoto/Cornmorcinl
OrgonbritionandCor:ip,mieseh.sublJesttothofollov,ing
concUtions:-

1)The GoelirityCompony/.Aconcywillnot,:onclor
Of rvicostothofollowine:-
1l
b

AutonomousBodjes.
ProvincinlGovornmont, o
"1.Inistrieo.
d .A-nyGovrerllmon /ie,onoy®
e SenaitivoKeyPoints.

ii) ThoSecurityCompan:1willnotemployooriny

civilianporuonsv.Hhoutpriorcloonmce/npprovalof
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